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REVIEWS
Writings in Accounting
DR. MARIE E. DUBKE, CPA, Editor
Memphis State University
Memphis, Tennessee

“The Tax Reform Act: A Manual for Tax
Practitioners,” Sidney Kess; Hanover La

"The Impact of Technology on Job En
richment,” by John W. Anderson, Person

mont Corporation, Boston, Massachusetts;
1970, 339 pages, $17.50.

nel. Volume 47, No. 5, Sept/Oct. 1970.

Although it has been many years since
Douglas McGregor wrote of job enrichment as
a concept, job enrichment as an actual pro
gram for job redesign is relatively new. In
1955, Davis, Canter, and Hoffman found that
the vast majority of companies designed jobs
to minimize training costs through worker spe
cialization. Mr. Anderson states, “It seems clear
that fifteen years ago job design to better mo
tivate workers was not even a consideration,
and even today there is a limited number of
actual job enrichment experiences in industry.”
In this article, Mr. Anderson reports on his
study of job enrichment at ten companies that
had made efforts extensive enough to lead to
some generalizations. At the outset he defines
job enrichment as the systematic attempt to
restructure jobs with the objective of obtain
ing improved worker motivation. Frederick
Herzberg believes that important elements in
a job that has been enriched include responsi
bility, achievement, recognition, advancement
and growth. Dale Smith believes an enriched
job is one that offers autonomy, challenge, and
task identity, while Edward Lawler states an
enriched job has the dimensions of autonomy,
feedback, variety, and task identity.
Mr. Anderson’s study led him to conclude
that we need much more study of the job en
richment process before a full model can be
built. Unsettled problems are the question of
worker participation, compensation, the role of
the union, and the relationship between job
enrichment and organization development.
Dr. Patricia L. Duckworth, CPA
Metropolitan State College, Denver

Sidney Kess, author and teacher of several
professional development courses on taxes for
the American Institute of Certified Public Ac
countants, has written an excellent book
strictly for tax practitioners and those al
ready familiar with the tax laws. It is not a
textbook on federal income taxes, but rather
discusses the 1969 tax law changes as they
affect individuals, corporations, trusts and
charitable foundations.
The book is written in three parts. It may
be desirable to read Part II first. Part II, Chap
ter 34, is a brief review of the tax law.
Part I is the major portion of the book. A
chapter is devoted to each major change in the
law, such as the complexities of maximum and
minimum taxes, capital gains and losses for
individuals, charitable contributions for indi
viduals, low-income allowance, and real estate
depreciation and recapture of depreciation.
The thirty-three chapters, each a separate top
ic, cover 280 pages.
Two interesting features appear at the end
of each of these chapters. A short quiz gives
depth and additional understanding to the
material read — and the answers are given.
Thus, this book would make an excellent man
ual for self-instruction or staff training. A sec
ond feature is a short synopsis of tax planning.
This part seems too short. However, Chapter
35 of Part II discusses year-end tax planning.
Glenda E. Ried, CPA
The University of Toledo

Mrs. Sommer has been an instructor in ac
counting for the American Institute of Banking
and has been a speaker at ASWA-AWSCPA
joint annual meetings in Detroit, Miami, and
Los Angeles. She has also been an instructor
in accounting seminars held for persons taking
examinations for certificates in data processing.
Mrs. Sommer and her husband, Alan, are
active and ardent golfers and sailors.

MRS. SOMMER
(Continued from page 4)
hopes to encourage women accountants in their
professional advancement by involving them
more actively in AWSCPA and by urging them
to devote their time and talents to their state
societies and to other technical accounting
organizations.
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